Benefits of using personality tests


Personality tests have proven to be a very valuable tool in the hiring processes of many organizations.  Personality tests let organizations know if the candidate will be a good fit with in their organization and the overall likelihood of the individual’s success.  Based upon the success rates that many firms have experienced from using personality tests in the hiring processes, personality tests could potentially be a very valuable tool in the Skidmore College admissions process. 
First, if a candidate takes a personality test during the application process the college will be provided with the candidates personality traits prior to admission.  This could potentially be very valuable to the college because this will allow Skidmore College to determine if the individual’s personality traits are a good fit with the other students and if the student’s traits are a good fit with Skidmore College.  Also, by knowing a candidate’s personality traits Skidmore College will be able to determine if the candidate will be successful in the program that they are interested. 

If personality tests are taken prior to an interview the candidate will be more prepared for the interview.  This is because the main point of an interview is to determine the strengths and weaknesses of a candidate.  However, if a personality test has already been taken, Skidmore College will know the candidate’s strengths and weaknesses prior to the interview.   Furthermore, the interview can be used to learn other more specific information about the candidate instead of their personality traits.   

Finally, if Skidmore College knows the applicants personality traits prior to admitting the freshman class they will be able to insure a diverse freshman class.  This can be done because Skidmore will be able to admit a certain number of people who possess certain personality traits.  Also, this will make the school better off because there will be a very diverse group of personalities interacting and working to solve problems in the community.   
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